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Social Responsibility Policy 

At Trace, our purpose, core values, and corporate principles guide our decisions and actions. We exist to 
help you have a great life by balancing our commitment to work, life, the environment, and our communities. 
Our sustainability program reflects our commitment to creating long-term value for society, our people, and 
our stakeholders. 

Trace is committed to: 

▪ Focusing on practical sustainability priorities and measuring performance against them. 

▪ Treating employees, clients, suppliers, and partners with respect, fairness, and integrity. 

▪ Maintaining high standards of ethics, transparency, human rights, governance, professional conduct, 
and data security. 

▪ Fostering an inclusive workplace where everyone feels valued, respected, supported, and 
empowered to contribute. 

▪ Applying the principles of Two-Eyed Seeing approach where appropriate. 

▪ Promoting a positive culture of health, safety, wellness, flexibility, and continuous improvement. 

▪ Building and supporting a sustainable supply chain. 

▪ Considering sustainability alongside safety and financial factors in our decisions and work. 

▪ Investing in our communities through volunteering and charitable giving, including donating 1% of 
pre-tax profits through our Community Investment Program. 

▪ Providing transparent reporting and regularly reviewing sustainability priorities, objectives, targets, 
and performance. 

▪ Providing the resources, training, and awareness needed to achieve our sustainability goals. 

Senior Leadership Team members are responsible for integrating sustainability principles within their 
teams. The Director of Sustainability and Social Responsibility leads company-wide program awareness 
and accountability, while the President and Chief Operating Officer ensures the resources required for 
implementation are available. 

This policy and the associated Health, Safety, Environment, and Quality Management System will be 
reviewed regularly to ensure ongoing suitability and effectiveness. Sustainability objectives, targets, and 
performance will be monitored and reported internally and publicly. 

Adopted 2011. Dated this 10th day of August 2026. 
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Co-founder and CEO President and Chief Operating Officer 


